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Group Comprehensive Scheme 

A Value – Packed 

Voluntary Employee Benefits Programme

Group Comprehensive Scheme (GCS)

What is GCS?

· Sale of employee benefit products to employees, and in some cases their dependents, through the workplace with the endorsement and approval from the Employer or Management.
· A voluntary employee benefits scheme where participation is entirely on a voluntary basis.
· An employee pays for the premiums, through monthly payroll deduction or annually via credit card or cheque.
In simple terms, it can be classified as VOLUNTARY INDIVIDUAL SCHEME.  

Scope Of Cover

1. Death due to natural causes or illness and accidental causes.
2. Total Permanent Disability due to natural causes or illness and accidental causes.
3. Critical Illness – Financial compensation in the event of diagnosis of one of the listed 36 Critical Illnesses.
4. Accumulated Cash Benefit (ACB) – A retirement or maturity benefit at the age of 55/65 years old, whereby:
· Cash withdrawal allowed after 1st year at 90% of ACB.
· Only 1 partial withdrawal allowed with balance to be paid at maturity.
· No ACB is payable if surrendered before 1st year.

· Projected at 6% and has been declared at 6% for 2001- 2005.

The Advantages of GCS

To Employers
· Staff retention program. Reduce turnover and improve productivity by creating a feeling of financial security for the employees.

· Enhance company’s image as an employer that care for the welfare of their employees.

· Maintain good employer-employee relationship.

· No direct cost to employer. A cost effective way to facilitate value added services (supplement existing fringe benefit programs) for employees.

· Means of communication.

To Employees

· Opportunity to purchase good value protection/financial products at lower premium costs – level premium regardless of age.

· Supplements existing fringe benefits by filling unprotected gaps.

· Spouse and children are allowed to participate.

· Hassle free premium payment through payroll deduction, credit card or cheque.

· Personal Income tax rebate (Medical & Education – RM3,000; EPF & Insurance – RM5,000).

· Flexibility should employee change jobs. Continue payment by Cash or Cheque at ALLIANZ LIFE INSURANCE MALAYSIA BERHAD’s branches.
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Identify Company/I

Existing benefits







Unprotected gaps







Identify needs







Census of average age


Submit product features & illustration 

Pre-discussion with Finance/Payroll Dept






















Finance/Payroll Dept discussion





Master Application signed (MOU), if any





Apply Notification to Labour Dept





Endorsement letter from CEO


Administration 

Reporting

Next enrolment
Enrolment Process

· The key to high participation rate is the way the enrolment process is implemented or carried out. The full co-operation and support from Management is a must for a successful enrolment.

· Best to start the Enrolment Process at least 30 days in advance of expected inception date.

a) Awareness and Announcement Campaign

· Presentation to Human Resource or Management.

· Approval from Management.

· Setting enrolment arrangement. There are several different enrolment arrangements to choose from :

a) Group/Seminar presentations

b) Individual meetings with every employee

c) Individual meetings following a group presentation

d) Voluntary individual meetings

b) Arrangement on enrolment date and logistic

c)      Making announcement on the enrolment to employees through:

a) Brochures

b) Newsletter article

c) Group/Department meeting

d) E-mail/Intranets websites

e) Mail pack with monthly pay-slip

d)
     Actual enrolment

a) Proposal form

b) Brochures

c) Endorsement letter from Management

d) Payroll deduction authorization form

e) Letter to Labor Department to inform on the payroll deduction program
e)
Employees signed up
Prepare summary listing and submit to Payroll Dept for salary deduction

Product Brief – 

Group Comprehensive Scheme

Product Features/Benefits

	Benefits
	PLAN 1

Sum Assured
	PLAN 2

Sum Assured
	PLAN 3

Sum Assured
	PLAN 4

Sum Assured
	PLAN 5

Sum Assured

	Death (Natural)

TPD   (Natural)

Critical Illness

(Additional 100%) 

Death (Accidental)

TPD   (Accidental)

Funeral Expenses
	RM10,000

RM10,000

RM10,000

RM10,000

RM10,000

RM1,000
	RM20,000

RM20,000

RM20,000

RM20,000

RM20,000

RM1,000
	RM30,000

RM30,000

RM30,000

RM30,000

RM30,000

RM1,000
	RM50,000

RM50,000

RM50,000

RM50,000

RM50,000

RM1,000
	RM100,000

RM100,000

RM100,000

RM100,000

RM100,000

RM1,000

	Monthly Premium Contribution
	RM10
	RM20
	RM30
	RM50
	RM100


Why is it a lower cost for employees?

Premium Comparison Between GCS and Individual Life for 

RM100,000 Sum Assured

	Age
	Whole Life
	Critical Illness
	Personal Accident
	Total Ind. Life
	GCS
	Savings

	20
	1600
	400
	150
	2150
	1200
	950

	25
	1800
	500
	150
	2450
	1200
	1250

	30
	2100
	700
	150
	2950
	1200
	1750

	35
	2500
	1000
	150
	3650
	1200
	2450

	40
	3100
	1200
	150
	4450
	1200
	3250

	50
	5100
	2400
	150
	7650
	1200
	6450


General Underwriting

Eligibility

· No medical requirement up to age 50 years old.

· Simplified application form. 

· Minimum participation of 5 members required for implementation.

· Entry Age
   -
Child



:
30 days to 18 years old





Employee/Spouse

:
16 to 60 years old

·  Maturity Age 
   -
Child



:
21 years old





Employee/Spouse

:
55 or 65 years old 

Lien

· Lien is applicable for death of a child less than 48 months as follows:

Age Of Child At Death


% Of Insured Amount Payable

01-05 months


Refund of premiums paid for basic policy

06-12 months




20%

13-24 months




40%

25-36 months




60%

37-48 months




80%

49 months and above


        100%






After Sales Services





----------------------------------------------------Thank You---------------------------------------------------------








**Case closed & enrolment process
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